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 يقديح

 ٍبثعذ ىَشؽيخ اىطبىت عذادئ ّؾ٘ أعبعٞخ سمٞضح اىْٖذعخ ثجْٖب ميٞخ فٜ اىَٞذاّٜ اىظٞفٚ ٗ اىزذسٝت ثشّبٍظ ٝعذ

 ٗاىَٖبسٛ اىعيَٜ اىزؾظٞو ئضبفخ ئىٚ .ٍزَٞضح ثقطبعبد ّ٘عٞخ بهَٞذاّٞاى رذسٝت بهطفش ر٘فٞش عجش اىزخشط

 ٗالأّشتطخ اىذساعتٞخ الأمبدَٝٞتخ ٗاىَعبٍتو اىَقتشسادختله  ٍتِ اىْٖذعتخ ميٞتخ فتٜ ٔدساعتز فزشح  خٞيط ىيطبىت

 فتٚ اى٘اعت ىعَيا أعبعتٞبد اىطبىتت فٞتٔ ٍٖتٌ ٝتزعيٌ عبّتت ٕت٘ اىَٞتذاّٜ اىزتذسٝت ثشّتبٍظ، ٗاىزط٘ٝشٝتخ اىطلثٞخ

 فشٝت  فتٜ اىغَتبعٚ ٗاىعَتو اٟختشِٝ ٍت  مبىز٘اطتو اىَْٖتٜ اىعَتو ٍٖتبساد ٍتِ اىعذٝتذ فٞتٔ ٗٝجْتٜ اىَٞتذاّٜ

. ٗعتذ اىزخظتض ثَغتبه خٞتّذاٍٞ ْٕذعتٞخ مزىل خجشح اىطبىت ٗٝجْٜ .ٗالإداسٝخ اىفْٞخ اىعَو ثَزطيجبد ٗالاىزضاً

 اىقطبعتبد ٍتِ اىعذٝتذ ٍت  ٍٗغتزذاٍخ شارٞغٞخشتشامخ اعتز خيت  ئىتٚ اىظتٞفٜ اىَٞتذاّٜ اىزتذسٝت ئداسح عتعذ

 ريجٞتخ أعتو ٍِ عْ٘ٛ ثشنو ٗ ٍَٗٞضح ّ٘عٞخ طٞفٜ رذسٝت ٍٞذاّٜ فشص ر٘فٞش أعو ٍِ ٗاىخبطخ اىؾنٍ٘ٞخ

ىٞشَو  اىذىٞو ٕزا رٌ اعذاد فقذ اىظٞفٜ اىزذسٝت لإَٔٞخّظشاً ٗ ثجْٖب. ميٞخ اىْٖذعخ طلة ٗطَ٘ؽبد اؽزٞبعبد

 فتٜ ثشّتبٍظ اىَيزؾت  عيٖٞتب اىطبىتت دعٞت  ٝطيت  ثشتنو أُ اىَٖتٌ ٍتِ اىزتٜ َٞتبدٗاىزْظ اىزعيَٞتبد ٍتِ اىعذٝتذ

اىزتذسٝت  ثشّتبٍظ ٍشاؽتو ىغَٞت  اىظٞفٜ اىَٞذاّٜ َّبرط اىزذسٝتٗ اٟىٞخعيٚ  َوزٝش مزىل ؛اىَٞذاّٜ اىزذسٝت

 .ىْٖبئٜا ٍشؽيخ اىزقٌٞٞ ٗٝعقجٖب اىزذسٝت ٍشؽيخ صٌ ٍِٗ ٗاعزَبدٕب اىفشص خي  ٍشؽيخ ٍِ ، ثذاٝخً اىَٞذاّٜ
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 رؤيةال

ٗ اىتذٗىٜ فتٜ اىزعيتٌٞ اىْٖذعتٜ ٗ اىجؾتش  ىزؾقٞ  ٍنبّخ ٍزَٞتضح عيتٚ اىَغتز٘ٙ اىقتٍٜ٘ ٗ الإعيَٞتٜرزطي  اىنيٞخ 

 .ٗ الاثزنبس ىزؾقٞ  اىزَْٞخ اىَغزذاٍخ ىيَغزَ  اىعيَٜ

 

 

 رسالةال

فتٚ عت٘ا اىعَتو ، ٗعتبدسح  ىيَْبفغتخاىلصٍتخ نيٞخ ثاعذاد مت٘ادس ْٕذعتٞخ ٍتضٗدح ثبىَعتبسل ٗاىَٖتبساد اىريزضً 

 ٗرط٘ٝش اىزنْ٘ى٘عٞب اىؾذٝضخ، ٗرقذٌٝ ثؾ٘س فٚ اىَغبلاد اىْٖذعٞخ ثَب ٝخذً اىَغزَ  ٗاىجٞئخ. اعزخذاًعيٚ 

 

  يوالتوجيه الوظيف يرسالة وحدة التدريب الميدان

اىعَتتو ٗاىز٘عٞتتٔ  ٘اغتتمبدَٝٞتخ اىَشرجطتتخ ثٗ الأرؾقٞتت  إٔتتذافٖب اىزعيَٞٞتتخ  ٜاىعَتو عتتو ٍغتتبعذح ٗدعتتٌ اىنيٞتخ فتت

 .ه اىذساعخلاىفعبه ىيطبىت خ
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  ي:ى وانتىجيه انىظيفوحدج انتدرية انًيدان

ثبىنيٞتخ. ٝقتً٘ اىَنزتت ثبىعَيٞتبد اىزْغتٞقٞخ  ٜٗاىز٘عٞتٔ اىت٘فٞف ٜرٌ ئّشبء ٗؽذح خبطخ ىشإُٗ اىزذسٝت اىَٞتذاّ

عيتتٚ اىزتتذسٝت عيتت٘ ٕٞئتتخ رتتذسٝظ ٗأؽتتذ  ٗٝشتتشل ،بىَشامض اىظتتْبعٞخ ٗاىشتتشمبد اىْٖذعتتٞخؾتتبا اىطيجتتخ ثتتلإى

، طتلة فتٜ اىَغَ٘عتخ اى٘اؽتذح 5ىَتب لاٝقتو عتِ  ٍعبّٗٞٔ ٗٝعبُٗ فٚ رْظتٌٞ اىزتذسٝت ئداسٙ ٗاؽتذ ٍتِ اىنيٞتخ

% ٍتِ أعتبط  5ثبلإضبفخ ئىٚ ٍْٖذط ٍِ اىَظْ  ىنو خَغخ طلة عيٚ أُ رظشل ىنو ٌٍْٖ ٍنبفأح ث٘اعت  

 اىَشرت عِ مو ًٝ٘ رذسٝت.

 

 :يوانتىجيه انىظيف يانتدرية انًيدان يجهس إدارج وحدج

 ثشئبعخ أ.د .عَٞذ اىنيٞخ ٗعي٘ٝخ مو ٍِ ٜ، ىَذح عبً دساىغٍٜغيظ ئداسح ٗؽذح اىزذسٝت اىَٞذاّ ٝشنو

 (ٗمٞو اىنيٞخ ىشئُ٘ اىجٞئخ ٗخذٍخ اىَغزَ ) .ّبئت اىشئٞظ أ.د.  1.

 أ.د .ٗمٞو اىنيٞخ ىشئُ٘ اىزعيٌٞ ٗاىطبىت 2. 

 ً اىعيَٞخاىغبدح سؤعبء اىقغب  3.

 ّٔٗبئج ٍٜذٝش ٗؽذح اىزذسٝت اىَٞذاّ . 4

 . اىغبدح ٍْغقٜ اىجشاٍظ اىغذٝذح5

 ٍذٝش ٗؽذح اىغ٘دح ثبىنيٞخ . 6

 ىنيٞخ. أٍِٞ ا7

 .ةلٍذٝش ئداسح شئُ٘ اىط. 8

 

  :تانكهيح فيوانتىجيه انىظي نينىحدج انتدرية انًيدا يانهيكم انتنظيىً

 ٜشح فتجتخٍَتِ ىٖتٌ اىٝظ ثبىنيٞخ ىيعَو ٍذٝشا ىي٘ؽذح ٗآخش ىيعَو ّبئجب ٝزٌ رنيٞف أؽذ اىغبدح أعيبء ٕٞئخ اىزذس

ختله شاٍظ ٗرىل ٍتِ جأٗ ٍغَ٘عخ ٍِ اى ٍٜغبه عَو اى٘ؽذح. ٗٝزٌ رششٞؼ ٍْغ  ىيزذسٝت ىنو ثشّبٍظ أمبدَٝ

 اىغذٝتذحثبىْغجخ ىيجتشاٍظ شّبٍظ جاٗ ٍغيظ اداسح اىفٜ اىَغبس اىشئٞغٜ بٍظ ّشجؽبىخ اى ٜاىزبث  ىٔ ف ٜاىقغٌ اىعيَ

  ئٜ.عزَبد اىْٖبلإح اى٘ؽذح ٗٝعشع عو ٍغيظ اىنيٞخ ىٍِ ٍغيظ ئداسئٜ ٗٝعزَذ اىزشنٞو اىْٖب

 :ويهايه يانًيدان ينسق انتدرية

 ىنو ثشّبٍظ ٍِ ثشاٍظ اىنيٞخ ٜاىَٞذاّ ٝزٌ رنيٞف عي٘ ٕٞئخ رذسٝظ ثبىعَو مَْغ  ىيزذسٝت 

 عغبً اىعيَٞخ ىنوٍِ اىغبدح سؤعبء الأشٞؼ زشث مبدَٝٞخ ٗرىل ىَذح عبً عبثو ىيزغذٝذ ٗ رىلالأ

ٍغيتتظ ئداسح اى٘ؽتتذح ىيَْبعشتتخ  ٚعيتتقٜ اىتتشاٍظ اىَزخظظتتخ، ٗ ٝعتتشع اىزششتتٞؼ شتتٞؼ ٍْغتتأٗ ثزش ثشّتتبٍظ

 . عزَبدىلإاىنيٞخ عزَبد رَٖٞذا ىيعشع عو ٍغيظ لإٗا

 مَب ٝيٜ:ٗٝنُ٘ دٗس اىَْغ  

 .ب ٝخض اىزذسٝتشّبٍظ ٗاى٘ؽذح فَٞجاىزبث  ىٔ اى َٜاىقغٌ اىعي ِثٞ اىزْغٞ   1.

 .اىزذسٝت ٍغبهٜ جبرٌٖ فغة اىَضٍ  رذسٝجٌٖ ٗسلش أعذاد اىطظؽ  2.

 ىَ٘اعٞذ ٍؾذدح فقبّٗغبصٕب لإ ْٜاىضٍ رؾذٝذ ٍ٘ض٘عبد اىزذسٝت ٗإٔذافٖب ٗاىغذٗه.  3

 .اىخطط اىذساعٞخ ثغٖخ اىزذسٝت ٜعبء ف رشرجط ثَب 

 .يطبىت ثَب ٝز٘اف  ٍ  إٔذال اىزذسٝتىزؾذٝذ اىخطخ اىزذسٝجٞخ ىٜ ىَٞذاّا ششلاىزْغٞ  ٍ  اىَ 4.

 .ر٘اعَٖٔشبمو اىزٜ اىٗ اىعقجبد اىَٞذاّٜ  ٗ ٍؾبٗىخ رزىٞو  لاىَششٍْبعشخ رقذً اىطبىت ٍ  .  5
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 ٜمبدَٝلأاىغغو ا ٜٗئضبفزٖب ف عزَبدٕبلإ ٜدَٝالأمبّبٍظ شجاىىٚ رقذٌٝ ّزبئظ اىزذسٝت ئ  6.

 .ىيطبىت

 اىزذسٝت. ٜف ٍزيَْب عْٞخ ٍِ اىزقبسٝش اىَغزخذٍخ ٜنبدَٝعزَبد اىلإغشاع الأئعذاد ٍيف اىزذسٝت  7.

ٍغتتبه اىزخظتتض ٜ مبد ٗ اىَإعغتتبد اىعبٍيتتخ فتتششتتفتتٜ اى ةلاٝغتتبد فتتشص رذسٝجٞتتخ ىيطتت ٜاىَغتتبَٕخ فتت .8

 شح اىعَيٞخجرٗٙ اىخ ٜثبىزعبُٗ ٍ  اعيبء ٕٞئخ اىزذسٝظ ثبىقغٌ اىعيَ

  .ٗ ٍعبٌّٖٗٞأٍِ اىغبدح اعيبء ٕٞئخ اىزذسٝظ  ةلاىزذسٝت ىيط َِٝٞٞ فٜمبد لأا ِشفٞشعَبءاىَأ ئعزشاػ .9

ِ اىخبسعِٞٞ ٗ ٍغإٗىٜ اىششمبد ٗ دع٘ح اىغبدح اىَؾنَٞ ٜ ٗرشنٞو ىغبُ ٍْبعشخ اىزذسٝت اىَٞذاّ . ئعزشاػ10

  .ٜثٖب ثبىزْغٞ  ٍ  اىقغٌ اىعيَاىَششفِٞ اىَٞذاِّٞٞ 

 ٜ.ٍذٝش ٗؽذح اىزذسٝت اىَٞذاّ اٙ ٍٖبً اخشٙ ٝنيفٔ ثٖب. 11

 

 يانتدرية انًيدانرفى يهاو يش

 .بلاومتابعة الط يالتعاون مع منسق التدريب الميدانو التنسيق  .1
 ب عل الطبيعةلالحضور موقع التدريب و متابعة الط يف الميدانرالتنسيق مع المش .2
 .و الجهة المدربة نب المتدربيلاقييم الطت .3
 بلااستمارات المتابعة الدورية للط لأم  .4
 .رنامجبنسق وحدة التدريب بالاى مهام اخرى يكلفه بها م  .5

 

 :ويهايه يف انًيدانشرانً

المطلوبة من شروط ب، ويجب أن تتوافر فيه اللايتم فيها تدريب الط تييمثل المؤسسة الني الميدا شرفلما

يواجهونها . وتتحدد تي ت اللاب والتعامل مع المشكلاهيل وتدريب وتقييم الطأرة والقدرة عل تبحيث الخ

 :ييلفيما  يف الميدانمشرمسؤوليات ال

ب بما يتوافق مع أهداف لارنامج لتحديد الخطة التدريبية للطبالتنسيق والتعاون مع منسق التدريب لل .1

 التدريب وإمكانات جهة التدريب
 بلارنامج لمتابعة الخطة التدريبية للطبالتنسيق والتعاون مع منسق التدريب لل  .2
 .تدريبيةكل الخطوات ال يمتابعة الطالب ومناقشته ف  .3
 د تواجه خطة تدريب الطالبق تيت والصعوبات اللامعالجة المشك .4
 التدريببين الطالب و مشرف  التي تتمحضور الجلسات  .5
تقييم تدريب حول  التدريب(  فمشر) يتم تسلمه من بتزويد الكلية بتقرير  يالميدان المشرفيقوم  .6

 نهاية مدة التدريب يالطالب ويتم ملء النموذج المرفق ف
  .التدريب ىلة منح الطالب إجازة عدم الحضور إحال يف التدريب علما فمشراطة إح .7

 :ييدج انتدرية انًيدان

أسابيع لكل تدريب خلال فترة  4يجب أن يقوم الطالب بالتدريب الميدانى مرتين علي الأقل بمدة لا تقل عن  

 دراسته.

 



7 
 

 ني:آنيح تقييى انتدرية انًيدا

 ئششال رؾذ داخو اىقطبعبد اىَزخظظخ لارقو عِ صَبّٞخ أعبثٞ  ىَذح ٍٜٞذاّ ٝشَو مو ثشّبٍظ رذسٝت

 .اىزذسٝظ ٕٞئخ أعيبء

 ئداسح اىجشّبٍظ ٗ َْٝؼ ثذه اّزقبه ٍشح ٗاؽذح أعج٘عٞب. عجو ٍِ ٍششل ٍعِٞ اىزذسٝت ٍزبثعخ ٝز٘ىٚ •

 .ثغٖخ اىزذسٝت الارظبه ٍغإٗه ٝزٌ رؾذٝذ •

 .اىزذسٝت فزشح ّٖبٝخ فٜ الأمبدَٜٝ شلاىَش ئىٚ فْٜ رقشٝش رقذٌٝ اىطبىت عيٚ ٝغت •

 .اىزذسٝت فزشح ّٖبٝخ فٜ الأمبدَٜٝ اىَششل ئىٚ ىيطبىت رقٌٞٞ رقذٌٝ اىَْشأح عيٚ ٝغت •

عبعخ ىيزذسٝت  65عيٚ الأعو ٗ ٝشزشط اعزٞبص اىطبىت  أعبثٞ  4مو فزشح  فزشرِٞ ئىٚ اىزذسٝت ْٝقغٌ •

 .ضبّٜ عيٚ اىزشرٞتىيزذسٝت اى عبعخ ٍِ اىغبعبد اىَعزَذح 96الأٗه، ٗ 

 .اىزشامَٜ اىَعذه ؽغبة فٜ اؽزغبثٔ ٝزٌ ٗلا اىشع٘ة/  اىْغبػ أعبط عيٚ اىَٞذاّٜ اىزذسٝت رقٌٞٞ ٝزٌ •

  ٌٍٞٞبمِ اىزذسٝت ٗمزىل أىَعشفخ سأٙ اىطلة فٜ ئىنزشّٗٞخ اعزجٞبّبد  ٝ ٍبمِ اىزذسٝت عِ طشأٝزٌ رق

 ٍبمِ اىزذسٝت.أرقٌٞٞ اىطلة ٍِ عجو 

 

 انًيدانى انتدرية أهداف
 

 خزجتبسلأ ىيطبىتت عَيٞتخ فشطتخ رقتذً ؽٞتش ثَضبثتخ اىج٘اثتخ ىيعتبىٌ ٗاىجٞئتخ اىخبسعٞتخ، اىَٞتذاّٜ اىزتذسٝت ٝعزجتش

 .ٍٖٔٗبسار اىطبىت ٗرَْٞخ خجشاد طقو ئىٜ ثبلإضبفخ ،ؽقٞقٞخ عَو ثٞئخ فٜ دساعزٔ ٍبرٌ ٗرطجٞ 

 ٕذال اىزذسٝت اىَٞذاّٚ اىْقبط اىزبىٞخ.ٍِ إٌٔ أٗ

 .اىَٞذاّٜ اىعَو ثٞئخ عيٚ ىيزعشل طبىتىي اىفشطخ ئربؽخ -1

 .اىَٞذاّٜ اىعَو فٜ ٗاىظع٘ثبد اىعقجبد ٍ  اىزعبٍو ٍٖبسح رط٘ٝش -2

فتٜ  دساعتزخ ختله ٗاىَعَيٞتخ اىعيَٞتخ اىطلة ىؾظٞيخ ٗرط٘ٝش دعٌ مَظذس اىزطجٞقٜ اىعَو ٍَبسعخ -3

 .اىنيٞخ

 اىغَبعٜ. ىعَوا ٍٖبساد ٗرط٘ٝش ثبىَ٘اعٞذ ٗاىزقٞذ اىَغئ٘ىٞخ رؾَو عيٚ اىطبىت رذسٝت -4

 .اىنيٞخ فٜ رعئَ ثَب رىل ٗسثط اىعَو ٍ٘اع  فٜ اىَ٘ع٘دح ٗاىَعذاد اىزغٖٞضاد عيٚ اىزعشل -5

 رضٗٝذ اىطيجخ ثبىخجشاد اىزٜ رغبعذٌٕ عيٚ ارخبر اىقشاساد اىخبطخ ثؾٞبرٌٖ اىعَيٞخ اىَغزقجيٞخ. -6

 .طاىزخش ثعذ ىٔ اىَزبؽخ اى٘فٞفٞخ اىفشص عيٚ ٝزعشل ىنٜ ىيطبىت اىفشطخ ئربؽخ -7

 اىؾيت٘ه ئٝغتبد ٍٗؾبٗىتخ اىعَتو ثٞئتخ فتٜ اىَ٘عت٘دح اىَشتنلد عيتٚ ىيزعتشل ىيطبىتت اىفشطتخ ئربؽتخ -8

 .اىزخشط ٍشبسٝ  أٗ الأثؾبس خله ٍِ اىْٖذعٞخ اىَلئَخ

 اى٘فٞفٜ. ٗالاّيجبط اىغي٘ك ىقٌٞ اىطيجخ ٍَبسعخ -9

اىنيٞتخ  عيتٚ ٝغبثٞتبئ ْٝعنظ ٍَب اىَخزيفخ ٍٗزطيجبرٔ اىعَو ع٘ا ؽبعخ عِ ٗاضؾخ فنشح اىنيٞخ ئعطبء -10

ٍت   اىنيٞخ ر٘اطو خله ٍِ ٗرىل عذٝذح رخظظبد فزؼ أٗ الأمبدَٝٞخ اىخطط رط٘ٝش ّبؽٞخ ٍِ ع٘اء

  .اىزذسٝت فزشح أصْبء اىَخزيفخ اىغٖبد

أصْتبء  عتشة عتِ اىنيٞتخ ٍخشعتبد عيٚ ٗاىزعشل اىنيٞخ طبىت أداء ىزقٌ٘ٝ اىزذسٝت ىغٖخ اىفشطخ ئربؽخ -11

 .اىزخشط ثعذ اىنيٞخ طلة اعزقطبة ٗاٍنبّٞخ ٍْٔ عزفبدحالا ٍذٙ ٍٗعشفخ اىزذسٝت فزشح

ٝغٌٖ اىزذسٝت اىَٞذاّٚ فٜ رؾقٞت  ٍغَ٘عتخ ٍتِ اىَٖتبساد اىَغتزٖذفخ ٍضتو الإىزتضاً ثأخلعٞتبد اىعَتو  -12

الاىزتضاً ثغتبعبد اىعَتو، اّغتبص الاعَتبه اىزتٚ ٝنيتف ثٖتب، رقجتو الاسشتبد ٗاىز٘عٞتخ ٗؽيت٘س , اىَْٖٜ

 الاعزَبعبد.
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 انتدرية جهاخ 

ٍتبمِ اىزتذسٝت اىَزبؽتخ ٗاىزتٚ عتج  أ عتِ ٚ ثذاٝتخ اىفظتو اىذساعتٜ اىضتبّٚ ىيفشعتخ اىضبىضتخفتاىنيٞخ  رعيِ -1

 .ٍعٖب اىزعبٍو ىينيٞخ

رخظظتٔ   ٍت  ٝزْبعتت اىتزٛ ٝشغتت فٞتٔ ٗاىتزٙ اىزتذسٝت ٍنتبُ لإخزٞتبس ىيطتلة اىفشطتٔ اىنيٞتخ رزٞؼ -2

 قخ ٝفٞذ عج٘ه ٍنبُ اىزذسٝت.ٍ٘اف خطبةع٘اء داخو اىجلد اٗ خبسعٖب ٗرىل ثؾظ٘ه اىطبىت عيٚ 

 اىطتلة  اىزتٜ َٝنتِ ىٖتزٓ الأٍتبمِ أعتذاد ؽٞتش ٍتِ اىَخزيفتخ اىزتذسٝت ٍ٘اعت  اٍنبّٞبد ٚ اىنيٞخشاعر -3

 .ىيزذسٝت اعزٞعبثٖب

ئىتٚ اىغٖتخ  ٔاىطتلة ىزقذَٝتٗ اىزعيتٌٞ اىنيٞخ ىشئُ٘ ٗمٞو ٍنزت ٍِ ٍعزَذ خطبة عيٚ اىطبىت ٝؾظو -4

 ب.ثٖرأدٝخ اىزذسٝت فٚ ٜ ٝشغت اىطبىت زاى

 وانًناقشح اننهائى انتقرير 

 أصْتبء عيٞتخ اىزتذسٝت ٗمتو ٍتبرٌ امزغتجٖب اىزتٚ ٗاىَعبسل اىَٖبساد ٝيخض ْٕذعٞب رقشٝشا اىطبىت ٝعذ -1

 .اىزذسٝت فزشح

 .اىَخزظخ اىعيَٞخ الأعغبً اعزشاػ عيٚ ثْبء اىزذسٝظ خئٕٞ أعيبء ٍِ ىغْخ رشنٞو -2

 ثذاٝخ اىعبً اىذساعٜ ىيفشعخ اىشاثعتخ ٗٝؾتذدفٚ َٞخ عغبً اىعيٝؾذد ربسٝخ ٍْبعشخ اىطلة ثبعلُ فٚ الأ -3

 .الاٍزؾبُ ٗىغْخ اىطلة أعَبء الإعلُ فٜ

 اىفزتشح سٓٝزقذً اىطبىت ىيغْخ اىَْبعشخ ثبىزقشٝش ٗشٖبدح ٍعزَذح ٍِ اىغٖخ اىزٚ رذسة فٖٞب رضجذ ؽيت٘ -4

 اىَؾذدح ىيزذسٝت.

 ىٚ اىنْزشٗلاد اىَخزظخ.ئسعبىٖب ئٗ عغبً اىعيَٞخ رَٖٞذا لاعزَبدٕبٝزٌ رغَٞ  ّزٞغخ اىَْبعشخ ثبلأ -5

 نهطلاب عايح رشاداخإ :خايسا

 .الاىزضاً ثْظٌ ٗى٘ائؼ اىنيٞخ اىَْظَخ ىٖزا الأٍش ٍْٖٗب ٍب ٗسد فٜ ٕزا اىذىٞو -1

ٍتِ  اىزتذسٝت ٍنتبُ عبعتٞخ ٗاىٖبٍتخ عتِاىزذسٝت عيٚ اىطبىت اُ ٝزعشل عيتٚ اىَعيٍ٘تبد الأ ثذء عجو -2

 اىَظتْ ، أٗ اىَإعغتخ اىَْتزظ ىٖتزٓ اىفْٞتخ، الأعَتبه نزجٞتخ،اىَ بهالأعَت ،ٔٗطجٞعزت ؽٞتش ّت٘ا اىعَتو

 .اىَز٘فشح ٗاىظؾٞخ اىَْٖٞخ اىغلٍخ ع٘اٍو

 .اىزذسٝت ٍ٘اع  داخو ٗاىق٘اعذ الإسشبداد مبفخ ا ارجب -3

 ٕبٍخ ٝقًٍ٘٘ ثٖب. خشٙأ أعَبه ىٌٖ أُ ٍزفَٖب اىزذسٝت، ثَ٘اع  اىعبٍيِٞ عيٚ اىعتء بدحصٝ عذً -4

 ضتشٗسح الإزَتبً ثزغَٞت  اىعْبطتش  ٍت  اىفْٞتخ، اىْبؽٞتخ ٍتِ عيٞتٔ ٝزتذسة ٍتب متو ٗرؾيٞتو دساعتخ -5

 .اىزذسٝت فزشح ّزٖبءئ عجو اىْٖبئٚ، اىزقشٝش اىيشٗسٝخ لإعذاد

َٕٞتخ اىغبّتت أثتو ٝغتت اُ رعتشل  ،ٝغت اُ لاٝنُ٘ ؽذٗد رذسٝجل عبطشح عيتٚ اىغ٘اّتت اىفْٞتخ فقتط -6

٘اٍتتو اىجٞئٞتتخ اىَشرجطتتخ ثْشتتبط ٍ٘عتت  ّغتتبّٞخ ٍٗظتتبدس اىغتتلٍخ اىَْٖٞتتخ ٗاىعالإالاداسٛ ٗاىعلعتتبد 

 اىزذسٝت.

ُ ٝخشط أُ ٝعنظ عي٘ك اىطبىت داخو ٍنبُ اىزذسٝت اىقٌٞ ٗالاخلا اىزٚ رعيَٖب داخو اىنيٞخ ٗأٝغت  -7

 عزفبدح اىعيَٞخ ٗاىعَيٞخ.مجش عذس ٍِ الإأث

 يٚ الارٚ :فٚ اىَ٘عذ اىَؾذد ٗاىزٛ ٝؾز٘ٙ عيقغٌ اىعيَٜ ثبىنيٞخ ى اىزذسٝتٍيف اىطبىت ثزقذٌٝ  ٝيزضً -8

 اعزَبسح اىزذسٝت . - أ
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 شٖبدح ارَبً اىزذسٝت. - ة

 اىزقشٝش اىفْٚ. - د

 الاعزجٞبّبد ٗاىنش٘ل اىَطي٘ثخ . - س
 

 ب:دور انطانة انًتدر

رٖذل عَيٞخ اىزذسٝت اىٚ رط٘ٝش اىَٖبساد اىعَيٞخ ىيطبىت عو اىْؾ٘ اىزٛ ٝنغجٔ ٗعٞب ثَزطيجبد عت٘ا اىعَتو 

ٗٝزتتٞؼ ىتٔ ئٍنبّٞتتخ ئٝغتبد فشطتتخ عَتو فتتٜ ّفتظ ٍنتتبُ ٗٝإٕيتٔ ىََبسعتتخ اىزخظتض عتتو أعتظ ٍْٖغٞتتخ عتيَٞخ 

اىزذسٝت ئرا أصجذ مفبئزٔ ّٗبه سضب ٗاعزؾغبُ ٍششفٔ اىَٞتذاّٜ ٗاىَغتإٗىِٞ ثَ٘عت  اىعَتو، ٕٗتزا ٝشرتت عيتٚ 

 اىطبىت ٗاعجبد ٍٗغإٗىٞبد ٍْٖب:

عٖتخ  َٜزجعخ فاى ٗ اىي٘ائؼ ٗ اىْظٌ ِّٞ، ٗمزىل ثبىق٘اٍشىٖزا الأ خْظََاىثْظٌ ٗى٘ائؼ اىنيٞخ   اًىزض ىلإا -1

 .اىزذسٝت

 ٜ.شاٍظ اىزإٔٞيٞخ ىيزذسٝت ٗاىزٛ رعقذٕب ٗؽذح اىزذسٝت اىَٞذاّجي٘س اىؽ -2

 .فقب ىي٘ائؼ اىنيٞخٗاىزغغٞو ىيزذسٝت  -3

 ٜ.ث٘ؽذح اىزذسٝت اىَٞذاّ ثٖبعزعبّخ لإاىزارٞخ اىخبطخ ثبىطبىت َٗٝنِ ا ٞشحاىغٞشرؾي -4

 .ىزذسٝتثباعزنَبه اىَْبرط اىخبطخ  -5

 .اىعَوعٞبد لخأث الإىزضاً -6

عيٚ اىطبىت رقذٌٝ رقشٝش ؽ٘ه اىزذسٝت اىَٞذاّٚ اىزٛ ؽظو عيٞتٔ ختله فزتشح ٍعْٞتخ (رؾتذدٕب اىخطتخ  -7

 اىزذسٝجٞخ) ٍِ ربسٝخ اّزٖبئٔ ٍِ اىزذسٝت.
 

 انتدرية انصيفي تانكهيح

ىَتذح  ت اٟىتٚ ؾبعتاى٘سػ ٗاىْٖذعٜ ٗاىشعٌ اى عيٚ زذسٝتٗٝزٌ فٞٔ اىبىفشعخ الاعذادٝخ ٝنُ٘ اىزذسٝت خبص ث

 فشعتخالأعتبصح اىظتٞفٞخ عجتو الاّزقتبه ىيأصْتبء ٗرىتل صلصخ أعبثٞ  ٗث٘اع  عزخ  أٝبً أعج٘عٞب )عزخ عبعبد ٍٝ٘ٞتب( 

مو عغتٌ ٗرعشٝتف طيجتخ اىفشعتخ الاعذادٝتخ  فٚرذسٝت اىطلة عيٚ اىزخظظبد اىذعٞقخ ٍِ أعو ٗرىل  ،الأٗىٜ

ٍتو اىنيٞتخ اىَخزيفتخ ثَعشفتخ أعيتبء ٕٞئتخ أعغبً اىنيٞخ اىَخزيفخ ثظ٘سح عَيٞخ ٍِ خله اىزتذسٝت فتٚ ٍعبعيٚ 

ٗٝقتً٘ ثبعتْبد اىزتذسٝت عيتٚ  اىزتذسٝت عيتٚ اىعتبً اىَشتشل ٕت٘ اىطتلة ُ٘ئىشت اىنيٞتخ ٗمٞوٗٝنُ٘  .اىزذسٝظ

 الأعغبً اىعيَٞخ ثؾغت اىزخظض اىَطي٘ة ىيزذسٝت عيٚ اىْؾ٘ اىزبىٚ:

 . رؾذ اششال عغٌ اىْٖذدعخ اىَٞنبّٞنٞخاىَٞنبّٞنٞخ اىزذسٝت عيٚ اى٘سػ  .1

 اىزذسٝت عيٚ اىؾبعت اٟىٚ رؾذ اششال عغٌ اىْٖذعخ اىنٖشثٞخ . .2

 اىزذسٝت عيٚ اىشعٌ اىْٖذعٜ رؾذ اششال أعغبً اىْٖذعخ اىَٞنبّٞنٞخ ٗ اىَذّٞخ ٗاىَعَبسٝخ . .3

ٝتتزٌ رؾذٝتتذ اعتتَبء اىغتتبدح اىَشتتشفِٞ ٍتتِ اعيتتبء ٕٞئتتخ اىزتتذسط ٗاىٖٞئتتخ اىَعبّٗتتخ ٍتتِ اىقغتتٌ اىعيَتتٜ اىقتتبئٌ 

سٝت  ٗٝزٌ اعذاد عذٗه ٍِ عجو سئٞظ اىقغتٌ اىَختزض ٍ٘ضتؾب ثتٔ اىقتبئَِٞ ثبىزتذسٝت ثبلاششال عيٚ اىزذ

 ٗاىَ٘عذ ٗ ٍنبُ اىزذسٝت ٗٝزٌ اثلغ طلة اىفشعخ الاعذادٝخ ثٔ فٚ ّٖبٝخ اىفظو اىذساعٚ اىضبّٚ.

 ٝزٌ اىزْجٞٔ عيٚ اىطلة ثبلاىزضاً ثَنتبُ ٍٗٞعتبد اىزتذسٝت اىظتٞفٚ ٗٝتزٌ رغتغٞو اىؾيت٘س ثشتنو ٝتٍ٘ٚ ٗغٞتش

ٍغَ٘ػ ىيطلة ثزخطٚ ّغجخ اىغٞتبة اىَؾتذد أٗ ثزغٞٞتش أٍنتبُ اىزتذسٝت أٗ اىغتَبػ لأٙ طبىتت ثبىؾيت٘س ٍت  
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ٍغَ٘عخ أخشٛ. ٝزٌ عَو اعزجٞبُ ىزقٌٞٞ اىزذسٝت اىظٞفٚ ٍتِ عجتو اىقغتٌ اىعيَتٚ اىَختزض ٍ٘ضتؾب ثتٔ عتإاه 

 ثَغز٘ٙ اىزذسٝت.اىطلة عِ اىَ٘اضٞ   اىزٚ رٌ رْبٗىٖب خله فزشح اىزذسٝت ٗ مٞفٞخ الاسرقبء 

ؽٞش ٝزٌ رقٌٞٞ اىطبىت ثعذ ئّٖبؤٓ متو ٍشؽيتخ ٍتِ ٍشاؽتو  –ثأٗه ٍِ خله رقٌٞٞ ٍشؽيٜ  ٝزٌ رقٌٞٞ اىطبىت أٗلا

اىزذسٝت ٗ ٝزٌ ئعذاد اىزقشٝش اىْٖبئٜ ٍجبششح ثعذ ئّٖبء اىطبىت ىيزذسٝت اىذاخيٜ ثغَٞ  ٍشاؽئ ٍِ عجو اىقبئَِٞ 

غتٌ ٗ أعيتبء اىٖٞئتخ اىَعبّٗتخ(. ٗٝقتذً اىزقشٝتش ىيَشتشل اىعتبً عيتٚ عيٚ اىزذسٝت )أعيبء ٕٞئخ اىزتذسٝظ ثبىق

ٗٝقٌٞ اىزتذسٝت ث٘اعت  خَغتِٞ دسعتخ ٍتِ دسعتبد  اىزذسٝت فٜ خله أعج٘عِٞ ٍِ ثذء اىفظو اىذساعٜ اىزبىٜ.

ٗٝعزجش اىزذسٝت عضء أعبعتٜ ٍتِ ٍزطيجتبد اىزختشط  أعَبه اىفشعخ ىَبدح اىزطجٞقبد اىْٖذعٞخ فٚ اىفشعخ الأٗىٚ 

 .ٚ اىطبىت اىشاعت ئعبدح اىزذسٝتٗ عي

 

 جدول انتدرية انصيفى نطهثح انفرقح الاعداديحيقترح 
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 تىصيف انتدرية انًيداني نقسى انهندسح انًيكانيكيح -1
Course Specification  

1. Basic Information: 

Program Title Mechanical Engineering Department 

Department Offering the program Mechanical Engineering Department 

Department Offering the course Mechanical Engineering Department 

Date of Specification Approval  

Course Title Field Training Code M 1401 

Type Compulsory  ☒ Elective ☐ 

Semester 1
st
 Semester 

Teaching Hours 
Lec. Tut. Lab. Credit hours 

0 0 2 1 

2. Professional Information: 

2.1. Course description: 

The student is to spend six weeks in summer in an industrial facility related to his main field of 

interest. During this period, he is exposed to a typical work environment. He is expected to hand 

in a technical report concerning the benefits he gained during this period. 

2.2. Course Objectives (CO): 

At the end of course, the student will be able to: 

Program objective Course objective 

PO3 

Work in and lead a heterogeneous team and 

display leadership qualities, business 

administration, and entrepreneurial skills. 

CO1 

Recognize the ways of 

leadership and business 

administration 

PO4 

Use techniques, skills, and modern engineering 

tools necessary for architectural engineering 

practice. 

CO2 

Identify advanced techniques 

of modern engineering 

construction tools  

PO6 

Strengthening students' ability to make decisions, 

solve problems, and develop architectural and 

urban solutions to develop and serve the local 

community. 

CO3 
Identify students' ability 

solving engineering problems. 

2.3. Course Learning Outcomes (CLO’s): 

Program Learning Outcomes Course Learning Outcomes 

PLO5 

Generate ecologically responsible, 

Practice research techniques and 

methods of investigation as an 

inherent part of learning. 

CLO1 

 

Apply advanced technologies and 

examinations method that meet technical 

requirements. 
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PLO6 

Plan, supervise and monitor 

implementation of engineering 

projects, taking into consideration 

other trades requirements. 

CLO2 

 

Apply the constraints of more complicated 

projects financing, project management, cost 

control and methods of project delivery; 

while having adequate knowledge of 

industries, organizations, regulations. 

PLO7 

Function efficiently as an 

individual and as a member of 

multi-disciplinary and multi-

cultural teams. 

CLO3 

 

Develop communication skills working as 

a team and with the work community. 

PLO9 

Use creative, innovative, and 

flexible thinking and acquire 

entrepreneurial and leadership 

skills to anticipate and respond to 

new situations. 

CLO4 

 

Practice creative and innovative to 

support management skills to predict and 

handle new situations 

PLO10 

Acquire and apply new 

knowledge, and practice self, 

lifelong and other learning 

strategies. 

CLO5 

 

Develop new experience, and exercise 

self, lifelong, and other learning 

strategies. 

 

2.4 Teaching and Learning Methods 

Teaching and Learning Methods: Course LO’s Covered 

Methods CLO1 CLO2 CLO3 CLO4 CLO5 

1. Problem -based Learning  *   * 

2. Discussion *  * *  

3. Self-Learning   * *  

Teaching and Learning Methods for Students with Special Needs:   

Methods   

1. Discussion Session   

2. Provide different levels of books and materials   

 

2.5 Assessment Methods 

Assessment Methods: Course LOs Covered 

Methods CLO1 CLO2 CLO3 CLO4 CLO5 

Formative Assessment Method   

Tests Oral Test *   * * 
Reports  * * * * 

2.5.1. Assessment Schedule & Grades Distribution 
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Assessment Method Week Weighting of Asses. 

Oral Test After Week # 6 50% 

Reports After Week # 6  50% 

Total 100% 

 

2.6. List of Reference:  

 

Essential Books (Textbooks): Machinery's Handbook Toolbox Thirty-first Edition by Erik Oberg 

Recommended Books: 

- Engineer Your Career: A Complete Guide to Landing a Job in Engineering Paperback 

 – April 5, 2019, by Thomas A. Anderson P.E. 

- People Skills for Engineers Paperback – September 29, 2018 

by Tony Munson. 
 

Periodicals, Web Sites, … 

etc: 

https://www.sae.org/ 

https://www.asme.org/learning-development  

https://www.ieee-ras.org/  

https://www.ashrae.org/technical-resources/ashrae-standards-

and-guidelines  

 

3. Matrix: 

3.1. Program Objectives VS Course Objectives 

Program Objectives 
Course Objective 
CO1 CO2 CO3 

PO3 *   

PO4   * 

PO6  *  

 

3.2. Course Objectives VS Course Learning Outcomes 

 

Course Objectives 
Course Learning Outcomes 
CLO1 CLO2 CLO3 CLO4 CLO5 

CO1 *     

CO2   *  * 

CO3  *  *  

 

3.3. Program Learning Outcomes VS Course Learning Outcomes 

 

Program 

Learning 

Outcomes 

Course Learning Outcomes 

CLO1 
CLO2 

CLO3 
CLO4 CLO5 

PLO5 *     

PLO6  *    

https://www.amazon.com/s/ref=dp_byline_sr_book_1?ie=UTF8&field-author=Erik+Oberg&text=Erik+Oberg&sort=relevancerank&search-alias=books
https://www.sae.org/
https://www.asme.org/learning-development
https://www.ieee-ras.org/
https://www.ashrae.org/technical-resources/ashrae-standards-and-guidelines
https://www.ashrae.org/technical-resources/ashrae-standards-and-guidelines
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PLO7   *   

PLO9    *  

PLO10     * 

 

3.4. Assessment Alignment Matrix 

PLO CLO Teaching M. Assessment M. 

PLO5 CLO1  Discussion  Oral Test. 

PL06  CLO2 
 Problem based learning. 

 Discussion  

 Reports 

PLO7  CLO3 
 Self-learning 

 Discussion 

 Reports 

PLO9  CLO4 
 Self-learning 

 Discussion 

 Oral Test. 

 Reports 

PLO10 CLO5 
 Problem based learning.  Oral Test. 

 Reports 

Course Coordinator: Dr Ahmed EL-Seesy & Dr Mohamed Shehata  

Head of Department: Prof. Dr. Nader Abdel Wahab 

Date: 8/7/2023 
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 انهندسح انكهرتيح تىصيف انتدرية انًيداني نقسى -2
Course Specification  

1. Basic Information: 

Program Title Electrical Engineering Department 

Department Offering the program Electrical Engineering Department 

Department Offering the course Electrical Engineering Department 

Date of Specification Approval  

Course Title Field Training Code E 1400 

Type Compulsory  ☒ Elective ☐ 

Semester 1
st
 Semester 

Teaching Hours 
Lec. Tut. Lab. Credit hours 

0 0 2 1 

2. Professional Information: 

2.1. Course description: 

The student is to spend six weeks in summer in an industrial facility related to his main field of 

interest. During this period, he is exposed to typical work environment. He is expected to hand a 

technical report concerning the benefits he gained during this period. 

2.2. Course Objectives (CO): 

At the end of course, the student will be able to: 

Program objective Course objective 

PO2 

Behave professionally, adhere to engineering ethics 

and standards, with understanding the role of the 

engineer in society, considering the economic, 

environmental, and cultural impact. 

CO1 

Recognize the ways of 

using engineering and 

ethics. 

PO3 

Work in and lead a heterogeneous team of 

professionals from different engineering specialties 

and assume responsibility for own and team 

performance. 

CO2 
Learn working in team in 

various specialists. 

PO7 

Improve engineering practical skills to use modern 

software tools professionally to design, analyze, 

simulate and implement communications and 

computer systems in diverse fields of applications. 

CO3 

Identify students' ability 

using electrical 

engineering programs. 

2.3. Course Learning Outcomes (CLO’s): 

Program Learning Outcomes Course Learning Outcomes 

PLO6 

Plan, supervise and monitor 

implementation of engineering 

projects, taking into consideration 

other trades requirements. 

CLO1 
Identify advanced technologies in electrical 

projects. 
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PLO7 
Function efficiently as an individual 

and as a member of multi-disciplinary 

and multi-cultural teams. 
CLO2 

Develop the dealing with different persons 

in various fields. 

PLO9 

Use creative, innovative, and flexible 

thinking and acquire entrepreneurial 

and leadership skills to anticipate and 

respond to new situations. 

CLO3 
Utilize multiple skills to agreement with 

different situations. 

2.4 Teaching and Learning Methods 

Teaching and Learning Methods: Course LO’s Covered 

Methods CLO1 CLO2 CLO3 

1. Problem -based Learning  *  

2. Discussion *   

3. Self-Learning   * 

Teaching and Learning Methods for Students with Special 

Needs: 

   

Methods    

1. Discussion Session    

2. Provide different levels of books and materials    

2.5 Assessment Methods 

Assessment Methods: Course LOs Covered 

Methods CLO1 CLO2 CLO3 

Formative Assessment Method 

Tests Oral Test *  * 
Reports  *  

2.5.1. Assessment Schedule & Grades Distribution 

Assessment Method Week Weighting of Asses. 

Oral Test After Week # 6 50% 

Reports After Week # 6  50% 

Total 100% 

 

2.6. List of Reference:  

Essential Books (Textbooks):  أ.د. محمود الجيلاني –التركيبات الكهربية  

Recommended Books:  نيأ.د. محمود الجيلا –المرجع في المحولات  

Periodicals, Web Sites, … etc:  

3. Matrix: 

3.1. Program Objectives VS Course Objectives 

Program Objectives 
Course Objective 
CO1 CO2 CO3 

PO2 *   
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PO3  *  

PO7   * 

 

3.2. Course Objectives VS Course Learning Outcomes 

Course Objectives 
Course Learning Outcomes 
CLO1 CLO2 CLO3 

CO1 *   

CO2  *  

CO3   * 

 

3.3. Program Learning Outcomes VS Course Learning Outcomes 

Program 

Learning 

Outcomes 

Course Learning Outcomes 

CLO1 CLO2 CLO3 

PLO6 *   

PLO7  *  

PLO9   * 

 

3.4. Assessment Alignment Matrix 

PLO CLO Teaching M. Assessment M. 

PLO6 CLO1  Discussion  Oral Test. 

PL07  CLO2  Problem based learning  Reports 

PLO9  CLO3  Self-learning  Oral Test. 

 

Course Coordinator: Dr. Ayman Soliman 

Head of Department: Prof. Walaa Gabr 

 

Date: 6/6/2023 
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 نًيداني نقسى انهندسح انًعًاريحتىصيف انتدرية ا -3
Course Specification  

1. Basic Information: 

Program Title Architectural Engineering Department 

Department Offering the program Architectural Engineering Department 

Department Offering the course Architectural Engineering Department 

Date of Specification Approval  

Course Title Field Training Code AE 1400 

Type Compulsory  ☒ Elective ☐ 

Semester 1
st
 Semester 

Teaching Hours 
Lec. Tut. Lab. Credit hours 

0 0 2 1 

2. Professional Information: 

2.1. Course description: 

For 6 week interval as a minimum. Field training conducted under the supervision of a faculty member 

and field mentor in the actual field practice. The student must submit a detailed technical report by the 

end of training period, explain what he learned during this training. 

By the end of the training the student will be able to: 

Apply the principles knowledge to execute practical engineering field works.  

The students will have the opportunity to work with multidisciplinary teams during the training period. 

2.2. Course Objectives (CO): 

At the end of course, the student will be able to: 

Program objective Course objective 

PO3 

Work in and lead a heterogeneous team and 

display leadership qualities, business 

administration, and entrepreneurial skills. 

CO1 

Recognize the ways of 

leadership and business 

administration 

PO4 

Use techniques, skills, and modern engineering 

tools necessary for architectural engineering 

practice. 

CO2 

Identify advanced techniques 

of modern engineering 

construction tools  

PO6 

Strengthening students' ability to make decisions, 

solve problems, and develop architectural and 

urban solutions to develop and serve the local 

community. 

CO3 
Identify students' ability 

solving engineering problems. 

2.3. Course Learning Outcomes (CLO’s): 

Program Learning Outcomes Course Learning Outcomes 

PLO13 

Generate ecologically responsible, 

environmental conservation and rehabilitation 

designs; through understanding of: structural 

design, construction, technology and 

engineering problems associated with building 

designs. 

CLO1 
Identify advanced environmental 

construction systems. 

CLO2 

Identify advanced technologies 

and architectural drawings that 

meet technical requirements. 
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PLO14 

Transform design concepts into buildings and 

integrate plans into overall planning within 

the constraints of: project financing, project 

management, cost control and methods of 

project delivery; while having adequate 

knowledge of industries, organizations, 

regulations and procedures involved. 

CLO3 

Identify the constraints of: more 

complicated projects financing, 

project management, cost control 

and methods of project delivery; 

while having adequate knowledge of 

industries, organizations, regulations 

CLO4 
Develop the constraints of: mega 

project management. 

PLO15 

Prepare design project briefs and documents, 

and understand the context of the architect in 

the construction industry, including the 

architect’s role in the processes of bidding, 

procurement of architectural services and 

building production. 

CLO5 
Develop the advanced constraints 

of:  cost control  

CLO6 
Compare the constraints of: the 

methods of project delivery. 

2.4 Teaching and Learning Methods 

Teaching and Learning Methods: Course LO’s Covered 

Methods CLO1 CLO2 CLO3 CLO4 CLO5 CLO6 

1. Problem -based Learning  *   * * 

2. Discussion *  * *   

3. Self-Learning   * *  * 

Teaching and Learning Methods for Students with Special 

Needs: 

   

Methods    

1. Discussion Session    

2. Provide different levels of books and materials    

2.5 Assessment Methods 

Assessment Methods: Course LOs Covered 

Methods CLO1 CLO2 CLO3 CLO4 CLO5 CLO6 

Formative Assessment Method    

Tests Oral Test *   * * * 
Reports  * * * *  

2.5.1. Assessment Schedule & Grades Distribution 

Assessment Method Week Weighting of Asses. 

Oral Test After Week # 6 50% 

Reports After Week # 6  50% 

Total 100% 

2.6. List of Reference:  

 

Essential Books 

(Textbooks): 
أحمد عبد اللهمحمد  .المصرية. مصرمكتبة الأنجلو .الرسومات التنفيذية والتفاصيل المعمارية. 2118.   

Recommende

d Books: 

- The Professional Practice of Architectural Working Drawings 5th Edition, 2017. 

- Building Construction Illustrated 6th Edition, 2020. 

https://www.noor-book.com/%D9%83%D8%AA%D8%A8-%D9%85%D8%AD%D9%85%D8%AF-%D8%A7%D8%AD%D9%85%D8%AF-%D8%B9%D8%A8%D8%AF-%D8%A7%D9%84%D9%84%D9%87-pdf
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- Architectural Detailing: Function, Constructability, Aesthetics 3rd Edition, 

2016. 

- Barry's Advanced Construction of Buildings, 4th Edition, 2018 
 

Periodicals, Web 

Sites, … etc: 

http:// www.greatbuilding.com  

http:// www.architecture.com 

3. Matrix: 

3.1. Program Objectives VS Course Objectives 

Program Objectives 
Course Objective 
CO1 CO2 CO3 

PO3 *   

Po4   * 

Po6  *  

 

3.2. Course Objectives VS Course Learning Outcomes 

Course Objectives 
Course Learning Outcomes 
CLO1 CLO2 CLO3 CLO4 CLO5 CLO6 

CO1 *     * 

CO2   *  *  

CO3  *     

CO4    *   

 

3.3. Program Learning Outcomes VS Course Learning Outcomes 

Program 

Learning 

Outcomes 

Course Learning Outcomes 

CLO1 
CLO2 

CLO3 
CLO4 CLO5 CLO6 

PLO13 * *     

PLO14   * *   

PLO15     * * 

 

3.4. Assessment Alignment Matrix 

PLO PO CLO Teaching M. Assessment M. 

PLO13:  
CLO1 

CLO2 

 Problem based learning 

 Discussion 

 Oral Test. 

 Reports  

PL014:   
CLO3 

CLO4 

 Self-learning 

Discussion  

 Oral Test. 

 Reports 

PLO15 :   
CLO5 

CLO6 

 Problem based learning 

 Self-learning 

 Oral Test. 

 Reports 

Course Coordinator: Dr Ahmed Elsaadany 

Head of Department: Prof. Dr. Zeinab Faisal 

Date: 6/5/2023 

http://www.greatbuilding.com/
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